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This'Agreemen£ made as of the 23% day of I RAwvaay ,
1979, by and between the TOWN OF WESTFIELD, a municipal corpora-
tion'cf the State of New Jersey, hereinafter referred to as the
'"Town," and the FIREMEN'S MUTUAL BENEVOLENT ASSOCIATION, BRANCH
130, hereinafter referred to as the "FMBA;"
WHEREAS fhe parties hereto have entered into collective
negotiations and desire to reduce the results thereof to writing;
NOW, THEREFORE, if is mutually agreed as follows:

ARTICLE T

RECOGNITION

Section 1. The Town hereby recognizes the FMBA as the sole
and e%clusive representative for purposes of collective negotia-
tions for all members of the Fire Department of the Town, but
excluding the Chief of the Fire Department.

ARTICLE IT

PAYROLL DEDUCTION OF FMBA DUES

Section 1. In accordance with N.J.S.A. 52:14-15.9%9e, the
Town agrees to deduct from the salaries of members of the
Department represented by the FMBA, dues for membership in the
FMBA provided the member files an appropriate written authoriza-
tion with the Town. The deductions will be made monthly.

The dues so deducted will be transmitted to the FMBA
Treasurer. The FMBA shall certify to»the appropriate Town

official in writing the current rate of membership dues.
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Section 2. The FMBA agfees that it Qili indemnify and
save harmless the Town against any actions, claims, loss or
expenses in any manner resulting from action taken by the
Employer at the request of the FMBA under this Article.

ARTICLE II1

MANAGEMENT PREROGATIVES

Section 1. It is understood and agreed that the Town
possesses the sole right to conduct the Town's business, to’
manage and direct the affairs of the Fire Departﬁent, to fulfill
its lawful obligations and that all management rights‘repose
in‘it.

Section_z. It is further agreed and understood that all

rights of management are retained by the Town unless otherwise

" specifically restricted by this Agreement.

ARTICLE IV

NO STRIKE
Section 1. During the term of this Agreement the FMBA
agrees that there shall be no strikes, work stoppageé, job
actions or slowdowns of'any kind.
ARTICLE V

FMBA SECURITY

Section 1. The parties hereto agree that the conduct of
the internal affairs of the FMBA is the sole responsibility

and right of the officers and members of the FMBA.
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Section 2. The Town and the FMBA agree not to discriminate
against, interfere with, or coerce any member of the Department
in the exercise of his fight to form, join and assist the FMBA-
or to refrain from any such activity.

ARTICLE VI

GRIEVANCE PROCEDURE

Section l. Any dispute involving the interpretation or
application of any of the provisions in this Agreement shall be
a grievance and.shall be settled and determined according to
the following procedure which must be followed:

Step-l. An employee with a grievance shall first
discuss it with his immediate supervisor, either directly or
through the FMBA's designated representative for the purpose
of resolving the matter informally.

Step 2. If the aggrieved party is not satisfied with
the disposition of his grievance at Step 1, or if no decision
has been rendered within three (3) working days after presenta-
tion of that grievance at Step 1, he may file a grievance in
writing with the Chief of the Fire Department or his designated
representative. - A hearing on the grievance shall be held between
the Chief of the Fire Department or his designated representative
and the aggrieved party and the FMBA's designated representative.
Those parties present at Step 1 may be present at Step 2. fhe
Chief of the Fire Department will render a decision in writing

within ten (10) working days.
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Step 3. If the aggrieved party is not satisfied with
the disposition of his grievance at Step 2, heAmay submit thé
matter for review by the Town Administrator within five (5)
working days after receiving the decision in Step 2. The Town
Administrator shall render a decision from the record before
him in writing within ten (10) working days.

Step 4. If the aggrieved party is not satisfied with
the disposition of his grievance at Step 3, he may submit the
matter for review by the Mayor within five (5) working days
after receiving the decision in Step 3. The Mayor shall render
a final decision from the record before him in writing within
ten (10) working days.

Section 2. The time limits specified in the grievance

‘procedure shall be construed as maximum. However, these may

be extended upon mutual agreement.

Section 3. Any grievance not presented under the grievance
procedures described herein within three (3) working days of the
occurrence of the condition giving rise to the grievance shall
not thereafter be considered a grievance under this Agreement
unless reasons satisfactory to the Town are given in explanation
of the failure to present the grievance within such time.

ARTICLE VII

ARBITRATION

Within two (2) weeks of the transmittal of the written
answer by the Mayor, if the grievance is not settled to the

satisfaction of the aggrieved party, he may request that the
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grievance be'Submitted to arbitration within fifteen (15)
working days of the final decision of the Mayor.

The grievance may be submitted to the New Jersey State
Board of Mediation or the Public Employment Relations Commission
for the appointment of an impartial arbitrator in accordance with
their Rules and Regulations, who shall have full power to hear
and determine the dispute between the parties. The arbitrator
shall have the authority to hear and determine the grievance,
and his decision shall be final and binding on all parties. The
arbitrator shall have no right to vary or modify the terms and
conditions of this Agreement and shall decide the dispute within
thirty (30) days after the hearing has been closed. Only the

Town or the FMBA shall have the right to submit a grievance

+to arbitration.

ARTICLE VIII

SALARIES
Section 1. During the term of this Agreement, salaries
for employees shall be as set forth in Schedule A which is
appended hereto and incorporated herein by this reference.

ARTICLE IX

HOURS OF WORK AND OVERTIME-

Section 1. The schedule of hours of actual duty for the
paid officers and members of the Fire Department will average
forty-two (42) hours per week in any eight (8) week cycle,
based on ten (10) hour day shift tours of duty and fourteen (14)

hour night shift tours of duty. The duty hours for the Fire




Law OrpICES
zzEsE & McDErRMOTT
ROFESSIONAL CORPORATION
NDEPENDENCE Praza
500 MaRRIS AVENUE
PRENGF1ELD, N.J. 07081

Prevention Offieef and the Administrative Deputy Chief shall
be scheduled by the Chief of the Fire Department.

Section 2. Whenever an employee works in excess of his
regularly assigned work week or work schedule as provided for
in Section 1 of this Article, he shall be paid for such over-
time work at time and one-half (1-1/2) his regular straight
time hourly rate which he receives for his regularly assigned
duty, except that he shall receive no additional compensation
when working for a fellow employee on special leave pursuant
to Article XVII hereof.

Section 3. In the event that an employee is required to
report to duty because of a recall, he shall be entitled to a
rminimum of-two hours' pay at time and one-half (1-1/2) his
regular hourly rate. After the second hour of actual work (for
the purpose of payment), such overtime pay will be calculated
in fifteen (15) minute intervals. |

Section 4. Whenever an employee works over four (4) hours
overtime, he shall be entitled to meal money of four ($4.00)
dollars.

Section 5. The assignment of overtime shall be governed
by the provisions of.Schedule B.

Section 6. Employees may wear work uniforms back and forth
to duty.

Section 7. The Department will give a minimum of one
week's notice for a reassignment to another platoon. This

notice requirement does not apply to temporary transfers.
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" ARTICLE X
LONGEVITY
Section 1. The computation for longevity payments under
the existing schedule will be made from the anniversary date
of employment.

ARTICLE XI

HOLIDAYS
Section 1. Members of the uniformed paid Fire Department
shall be paid, in addition to their annual salary, ten (10)
holidays per year at their regular weekly rate of compensation.
Effective January 1, 1979 an additional holiday will be granted.

ARTICLE XII

VACATIONS
Section 1. All members of the uniformed Fire Depaftment
shall be granted annual vacation leave with pay as follows:

(a) Up to five (5) working days' vacation will
be granted to employees during the first calendar year
in which employed by the Town. One day of vacation
will be allowed for each two (2) full calendar months
of service in such year up to the maximum of five
(5) days.

(b) Up to ten (10) working days' vacation will
be granted to all employees during each year from the
second (2nd) through the tenth (10th) calendar year
in which continually employed by the Town. In the

second such calendar year, and in each successive




year, fiye (5) working days' vacation will be

granted, plus one additional day of vacation for

each two (2) full calendar months of service in

the previous year of service, up to a maximum of

five (5) additional vacation days and a total of

ten (10) days.

(c) Up to fifteen (15) working days vacation

shall be allowed members of the‘department who have

completed ten (10) years of continuous service before

July lst. | |

(d) Up to twenty (20) working days vacation shall
be allowed to members of the Department who have
completed fifteen (15) years of continuous service

before July lst.

Section 2. Whenever a member's employment is terminated by
death or retirement his unused vacation entitlement will be
paid to him or to his estate, whichever is the case; provided,
however, in the case of retirément the Town has the option,
in lieu of payment, to grant the employee time off.

Section 3. The Department will not prohibit oné officer
and one fireman from the same platoon being on vacation at the
same time. The previous practice of slot-rotation in effect

in 1977 shall be reinstituted effective January 1, 1979.
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ARTICLE XIII

INSURANCE
Section 1. Effective January 1, 1979 the medical/
surgical health benefits plan will be changed in accordance
with the new coverage secured to includé the 14/20 series.

ARTICLE XIV

RETENTION OF EXISTING BENEFITS

Section 1. Except as otherwise provided'herein, all
benefits which'employees have heretofore enjoyed and are
presently enjoying, shall be maintained and continued by the
Town during the term of this Agreement, and with regard to Death
Leave Benefits, the employee's current father~in~1awAand mother-
in-law will be added to the list of relatives for whom death
leave benefits are granted under the provisions of the Town Code.

ARTICLE XV

SAVINGS CLAUSE

Section 1. Should any pért or any provision herein containe
be rendered or declared invalid by reason of any existing or
subsequently enacted legislation or any decree of a court or
tribunal of competent jurisdiction, such invalidation of such
part or portion of this Agreement shall not invalidate the remain;

ing portion thereof.
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Section 2. The parties hefeto further agree that this
Agreement will be subject to, comply with, and be governed by
all applicable laws, Executive Orders, rulings énd regulations
of any tribunal of competent jurisdiction.

- ARTICLE XVI

FMBA NEGOTIATING COMMITTEE - ITS RIGHTS AND DUTIES

Section 1. There shall be four (4) members of the FMBA
Negotiating Committee. The four (4) members shall consist of
two (2) paid firemen and two (2) paid firé officers; not manage-
ment. These members shall be granted leave from duty with full
pay for all meetings between the Town and the FMBA for the
purpose of negotiating the terms of an Agreement, when such
meetings take place at a time during which said members ate,
scheduled to be on duty. .

Section 2. There shall be two (2) members of the FMBA
Grievance Committee granted leave from duty with full pay for
all meetings between the Town and the FMBA for the purpose of
processing grievances, when such meetings take place at a time
which said members are scheduled to be on duty. The two (2)
members shall consist of one (1) paid fireman and one (1) paid
fire officei. The members of the Grievance Committee are to‘
be appointed by the President of the FMBA.

Section 3. The Executive Delegate of the FMBA shall be
granted‘a reasonable amount of leave from duty with full pay
for all meetings of the FMBA State Executive Board and all

membership meetings of the State FMBA when such meetings take

-10-
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place at a time when said officer is scheduled to be on duty,
proviaing that said delegate gives reasonable notice to the
Chief of tﬁe Fire Department.

Section 4. A member holding office in the State FMBA will
be permitted time off up to four (4) days per year to attend
State FMBA officers meetings.

Section 5. The Fire Chief will meet quarterly with
the officers of the FMBA to resolve any problems which may arise.

ARTICLE XVII

LEAVES

Section 1. Special Leaves

Any employee may, with the approval of the Chief, be
granted special leave with pay for any days on which he is
able to secure another employee to work in his place provided:

(a) Such substitution does not impose any additional
cost on the Town.

(b) The officer in charge of one 6f the tours in the fire-
house is notified not less than one (1) day prior to its becom-
ing effective, except in the case of emergency request may be
made by telephone.

(¢) The Superior Officer in charge of the tour on which
substitution is to take place is notified of the substitution
as soon as practicable by the officer in charge of the firehouse

on the same tour.

-11-
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ARTICLE XVIII

SENIORITY
Section 1. Seniority shall consist of the relative length
of accumulated service of each employee. An.employee's length
of service shall not be reduced by the time lost due to sickness
or injury leave, or authorized leave of absence.

ARTICLE XIX

BULLETIN BOARDS

Section 1. The Town shall permit the FMBA use of one
Bulletin Board in each firehouse for the posting of notices
concerning FMBA business and activities.

ARTICLE XX

EDUCATION AND TEST REVIEW

Section 1. The Town will provide text books for approved
training courses.

Section 2. Any candidate taking a promotional eXam will
have the opportunity to review his test paper.

Section 3. Employees will be informed at least thirty (30)
days prior to a promotional exam of the texts from which the
examination questions will be taken.

Section 4. A promotional list will remain valid for the
two (2) year period following the announcement date of the

results of the examination.

-12-
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ARTICLE XXI

SICK LEAVE REDEMPTION

Section 1. Upon retirement, an_employee ﬁill be paid~ohe
(1) day's pay calculated at an eight (8) hour rate for every
five days'bunused sick leave subject to a maximum.accumulation
of sixty (60) days. |

ARTICLE XXTI

MUTUAL AID

Section 1. Members of the Westfield Fire Department shall
not be requested to respond as first due unit in any non-
contiguous community where a labor dispute is in progress.

ARTICLE XXIII

DURATION

This Agreement shall become effectlve on July 1, 1978 and

shall terminate on December 31, 1979.

TOWN OF WESTFIELD

ATTEST : ) /4{ffi‘
oy Y ()
T ey s
T~ U/E e

FIREMEN'S MUTUAL BENEVOLENT - - -
ASSOCIATION, BRANCH #30

By éi;Aerw451&40 g, :iﬁ},CJ%.Qk\

T:%\ﬁapuoﬁﬁﬁfif

-13-
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SCHEDULE A

SALARY SCHEDULE

Effective Jﬁly 1, 1978, the annual salaries of the Fire

Department shall be as follows:

Deputy Chief of Fire Dept. ————ememmmmm e e $19,600.00
Captain of Fire Dept.,——=——m—m e e e e 18,250.00
Lieutenant of Fire Dept.——————mmmmmmm 16,850.00

Firemen in the probationary
period Of One year———— e e e e e e e e 10,000.00

Firemen in the second year from
date of appointment————=—— e 12,100.00

Firemen in the third year from
date of appointment——————mm e e 13,200.00

Firemen in the fourth year from
date of appointment———————— - e 14,300.00

Firemen in the fifth year and all
subsequent years from date ,
of appointment—————— e e 15,700.00

Effective March 3, 1979, the annual salaries of the Fire

Department shall be as follows:

Deputy Chief of Pire Dept.—=—=mmmem e e e e $20,700.00
Captain of Fire Dept.-—=——msmm e e e e e 19,300.00
Lieutenant of Fire Dept.-—————m—rmmmmm e e 17,800.00

Firemen in the probationary
period of one year——————mm e e e e e 10,500.00

Firemen in the second year from
date of appointment—————— e ———————————— 12,700.00

Firemen in the third year from
date of appointment———m——m—mem e 13,900.00

Firemen in the fourth year from
date of appointment—-——————m—m—————————— e e 15,100.00

Firemen in the fifth year and all

subsequent years from date
of appointment-———————m e e 16,600.00

-1A-
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- SCHEDULE B

EQUAL OVERTIME PROPOSAL

There shall be one overtime list in the Department in order

to maintain equalization for all members.

l'

If there is no answer to a call, or if the
individual called is not at home, his name will
remain in the same place on the list.

If the individual is permitted to decline the
overtime offer, or if he accepts, his name
will be placed at the bottom of the list.

If an individual is required to work around the
clock as a result of accepting an overtime offer,
he shall be allowed time off to go home or buy
food provided he arranges for another man to
cover for him.

Fire watch shall not count as a turn on the
overtime list.

If a man is hired for less than five hours, it
will not count as a turn on the overtime list.
His name shall remain in place. If he is hired
for more than five hours, it shall count as a
turn and his name shall go to the bottom of

the list.

The overtime list shall be posted in both
firehouses.

The wife of the member may refuse an overtime
offer but may not accept. The Deputy Chief

must speak to the member himself for an acceptance
of overtime or his name will be bypassed and

will remain in the same place on the list.

If a member is willing to be available for
overtime while he is on vacation, he must notify
his Superior Officer in advance or he will be
by-passed and his name will remain in the same
place on the list.

-2A~- .




